This paper examines the status of women in communications industries and on university faculties. It specifically tests the Ratio of Recurrent and Reinforced Residuum or R 3
Introduction
'Although in most countries more women are entering the media professions than ever before, it would be unreasonable to imagine that this will result in a radical 'Thus the conclusion must be, based on the data from our twin studies, that for the effort, time and scholarship that have gone into diversity for more than 30 years, a career lifetime for some of us, the expected results are coming too late with too little at a very high health and wealth cost for many of the journalism and mass communications faculty in these United States, especially women and minorities. …Discrimination can no longer be explained away as it was 30 years ago because of talent pool availability, ignorance, indifference or lack of information. We are A hypothesis that crosses national boundaries and holds up across cultures should be considered noteworthy. In the instance of the Ratio of Recurrent and Reinforced Residuum or R 3 , however, there is little cause for celebration. In this paper, we are addressing the R 3 hypothesis and argue that women's position in communications industries and on university faculties will maintain a minority character, despite the changes achieved in the course of the last three decades. Based on data from a unique nationwide USA study of women in mass communications academic units and the industry, we seek to locate the phenomenon of R 3 as observed at the national level within an international context. We draw upon second level sources and testimonies to argue that the phenomenon currently observed in the United States is firmly located within the global context of a gender based discriminatory system.
Baseline data established in the late 1960s (Rush, Oukrop & Ernst, 1972) Residuum' (R 3 ). This effectively reveals that women's participation in the business and academic world of communications has been determined by an unwritten rule that keeps them either in low status positions not desired by men and/or in a minority percentage across the ranks. For women in journalism and mass communications, it was a ratio of concentration of women in symbolic representation, occupational status, and/or salary levels. The ratio resided around a 1/4:3/4 to a maximum 1/3:2/3 proportion of females and males (Rush 1982 (Rush , 1989 with women disproportionately concentrated in the lesserstatus positions. A careful examination of available sources about women's full participation and progress in communication education and the profession directs us to consider the systemic impact upon women in society in its entirety, rather than partially in a specific sector. In this paper, we seek to identify the parameters that seem more persistent in hindering gender justice and to discuss a short and long-term recommendations for change.
It is worth noting that it is difficult to draw upon international data for a comprehensive comparative analysis, not only because in most cases there are no data collected but also because the data available are not always comparable. This very fact is an indication of the limited attention given to women as a historically politically marginalized group. Despite these limitations, a synthesis of world trends in women's education and occupation in the field of communications reveals a rather worrying picture. In this paper, we refer to broadcasting and press education and industry, and we draw upon data from other communications sectors where available. And although our purpose is not to provide a comparative analysis of the status of women in different countries, we will seek to identify and analyze this status in the currently most powerful country in the world within the context of a globally observed stagnation of women's progression in professions and education.
International data: the academy…
Gender inequality, especially in education, is a difficult issue to address. To the 'common' people, the world of education is surrounded by the aura of fairness and merit, progress and reason and therefore cannot be easily comprehended as a system with structures that disadvantage and discriminate against certain groups of students and teachers. Furthermore, gender discrimination is so deeply engrained into our everyday lives that it operates at multiple levels, subconsciously when making gender based judgments, therefore affecting behavior, and consciously when gender becomes the criterion for rewards and merit. The complex codes of discrimination -in particular subtle and therefore difficult to tackle -have been analyzed by many studies (for example, see Chapters 4, 5, 6, 7, 13, 14 and 17 in Rush, Oukrop & Creedon, 2004) and they point to the prevalence of a culture that uses gender as its own stratification measure;
the academy is part of broader social organization and therefore reflects and reinforces patriarchal norms.
Recognizing that cultural and therefore ideological change is a long-term project and difficult to achieve, the focus of this study is limited to the empirical and predominantly quantitative data of discrimination, data related to the proportion of females in faculty and industry and in terms of salary, as areas that are relatively more 'straightforward' to address. Furthermore, presence of women and salary equality are issues that are being addressed at some level in many countries and especially in those where the model of western democracy is used as the milestone of achievement of one of the ideals of enlightenment: equality.
As examples from three decades ago show, the presence of women in the professions was one quarter or 25 percent of officials and managers in television stations in the United States. At the time, women represented about 36-38 percent of the U.S.
daily press workforce, while in the computer industry, women earned about 74 cents for every dollar earned by their male peers. Men still outnumbered women by a factor of three to one except in the lowest pay operative area where 63 percent were women (Rush, 2004, p. 264 (NSSG 1998) . In Italy this is 28.8 percent (Giacometti 2002) . In the UK, women were 12 percent of all full professors (THES 2003) . In Canada the proportion of women academics has not even reached one third, with 26 percent in 1999 (Robbins et al 2001) . Other studies have also indirectly provided evidence about the stagnation of women's participation in the academy at one third of total faculty in communications (Sarikakis 2004 (Sarikakis , 2003 .
Women occupy the lower ranks in the academy with very few reaching full professorship and decision-making positions. Women are also reserve and cheap labour, as they tend to be employed part-time and fixed-term contracts. In the UK, the Gender was included among the variables that comprised the studies modeled after three major surveys of U.S. journalists noted by the editor (p. 1). 'The major assumption is that journalists' backgrounds and ideas have some relationship to what is reported (and how it is covered) in the various news media round the world, in spite of various societal and organizational constraints, and that this news coverage matters in terms of world public opinion and policies'(p.2).
Despite the shortcomings of the work in sampling procedures and the limitations in detail, particularly as they relate to gender and women, it can be observed that the R 3 hypothesis is a reasonable fit for the percentage of women employed from Australia to China to Hong Kong and from Hungary to the United States, where only about 33% of the journalistic workforce is women.
Also grouped around this gendered 1/3:2/3 ratio are journalists in the Pacific Islands (45-25%), and Germany (36-25%, East to West). Women journalists are more evenly balanced with their male counterparts in Finland and New Zealand, 49% and 45%, respectively, followed by Taiwan (38%). Female journalists in Spain (28%), Canada (28%), Britain (25%), Algeria (25%), France (20%), and Korea (14%) occupy the downside of the ratio. In South and Central America, female journalists interviewed ranged in percentage from 42% (Brazil) and 40% (Chile) to 25% (Mexico and Ecuador).
Although the mostly-male authors of the studies generally sounded enthusiastic about the future of women journalists because of their increased presence in the workforce in recent years -'data allow us to say that in Spain journalism will no longer be a male profession (p. 301)' --the salary and executive position differentials reported in some of the studies do predict a long-term gender gap problem. These problems and in particular that of unequal pay are major and persistent obstacles to equality in financial rewards for women around the world. In the UK, all professions, without exception, were found to regenerate unequal pay with women receiving 89% of male salaries in further and higher education combined constituting the academy as one of the worst places to work after business professionals (67% as affecting the likewise stalled representation of women since the 1980s (34%). Weaver notes in the book's conclusion that although 'the findings from the studies in this book suggest that the typical journalist is still primarily a young college-educated man who studied something other than journalism in college and who came from the established and dominant cultural groups in his country… it seems very likely that women will become as common as men in journalism in the early years of the next century, given their numbers in journalism schools' (p. 478).
Two broad and perhaps dangerous assumptions in this study overall are that (1) young women from their often-majority numbers in journalism schools will bound effortlessly into the journalistic workforce and that (2) when there, they can crack the R generally have eluded women in any number beyond tokenism for at least three decades and likely beyond. It appears the U. S-generated hypothesis of three decades ago still fits more often than not women employed in the global journalistic workforce in the countries represented in this research, including the United States.
The contexts of inequality
The UNDP 1998 Human Development Report with a theme of changing today's consumption patterns for tomorrow's human development has tables and facts about the world's inequalities. For example, the new human poverty index (HPI-2)'shows that some 
Women in Journalism Education in the United States
According to an unpublished study conducted by doctoral students in communications at the University of Kentucky during 1998, women's role in the traditional mass media could still comfortably fit under that umbrella of R 3 (Brescoach, DiGuglielmo, & Thornberry, 1998) . With all of the rewards that the 'stealth' passage of the Telecommunications Act of 1996 in the USA seems to have created for the media industries, these authors point to the possible problems of closing doors for smaller media operators, especially women and minorities (p.71). They do note, however, that 'progress being made in the cable industry was shown to closely overlap with better opportunities for women in film, as many of the women independent filmmakers are producing movies for cable networks.' However, this does not necessarily mean that women will enjoy equal chances in the commercial media, as home decorating or lifestyle programmes are not considered 'serious' opinion making. years ago, it comes close to fitting under the R 3 hypothesis, and it is still far from the balance required to furnish adequate role modeling and mentoring for the majority of the current students.
Women in the 1972 study regarded promotion and tenure as the major areas of discrimination; in the 2002 study it was salary regardless of the demographic group affiliation -race, tenure, age or rank. Salary holds in the top three categories; 84 percent ranked it among their top three. This was surprising at first. However, a review of the AEJMC directory for 1999-2000, showed that men (mostly white) accounted for 75% of the top administrators, 70% of the secondary administrators, and 82% of the full professors. It seems safe to speculate, and other studies indicate, that salaries are a part of the reward system contained within the leadership and scholarship positions held predominantly by men. (Kelly,1989; Kosicki, Viswanath & Creedon, 1994; and Leigh & Anderson, 1992 , for example).
Another major finding is that of racialization. One obvious indication is that 83% of the 2000 sample is white. In 1972, race was not even included as a variable: the idea that there might be a difference in the sexes was startling then, and the norm of the dominant paradigm was white. In 2002, race is included as a variable and the differences between white women and women of color are stark across nearly every variable of discrimination. Women of color register discrimination more deeply. Indeed, it is a separate world for women in academe, bound together by gender, and distinguished by race.
Age is a third leading variable in this study. The women of 1972 crested the second wave in the tide away from discrimination, and they have paid a big price for it, While these three leading areas of discrimination -salary, racial differences, and age --comprise the skeleton of our study, the bone marrow is the extent of discrimination across several items, including a 12-point battery of items in which salary rose to the top consistently and across all demographic groups. Thirty years later, more than one out of two women members still perceive discriminatory behavior. Only 15% of the women 47% of the19 presidents since1983; 43% women on the AEJMC executive committee, 54% women on the ASJMC executive committee; 58% of the division chairs and vice chairs are women; 49% of the convention moderators and presiders are women. In much the same way, minorities had 15% of the presidents; 21 and 35%, respectively, of the executive committees were minorities; and 13% of the convention leaders were minorities. In May of 2001, women made up 38% of the AEJMC membership, and 7.7%
were self-reported minorities. In these showcase organizations, it would appear that R 3 is a thing of the past.
Consigning R 3 to the past does not hold, however, back home in the academic workplace. Only 31% of the 4,511 faculty in the 1999-2000 JMC directory were female with 9% minorities; 25% of the 443 top administrators were women, 4.5% were minorities; 30% of the secondary administrators were women, 7% were minorities.
Within faculty ranks, 41% of the assistant professors were women, 15% were minorities; 34% of the associate professors were women, 9% were minorities; 18% of the full professors were women, 4% were minorities. What is it going to take after 30 years and many generations to remove for women in the media industry and in JMC education the 'flooring' effect known as the Ratio of Recurrent and Reinforced Residuum in which a ratio of about 1/3:2/3 keeps women contained/ restricted/concentrated in the lower-paying, lower-titled positions?
We will not repeat the rich body of literature that looks into the systemic and systematic discrimination against women. It is obvious to us that the workings of the academy and the communications industry reveal inequality and discrimination in the more general and deeper structures of patriarchy, regardless of local cultures and traditions. The findings show that very few societies have managed to support and maintain some progress towards women's equality and that is not irrelevant from or independent of the general position of women in these societies. Therefore, any proposed course of action should be made with the understanding that subject and issue-specific policies should be accompanied by more intensive efforts for the promotion of gender justice on all fronts. They include political organization of societies, education of people and training of decision-makers, outreach programs and media content policies that promote the ideals of gender justice, as well as programs and agencies that can offer support to marginalized women and act as advocates for those most likely to be silenced through actions of symbolic or physical violence. However, it should not be understood as being only women's responsibility to advocate for equality. Those in the decision-making or advocacy and representation positions have a moral responsibility to pursue the project of equality for all.
The monitoring of data regarding gender and race is imperative given the difficulty in maintaining a databank of reliable data and the lack of funding for women's and feminist research.
The 2002 report makes specific and detailed recommendations regarding establishment of family care facilities on campuses and rewarding academic units that care to act and alerting those that don't act. It proposed sex and race equity in AEJMC member academic units as established in the 1989 resolution, a rotation system for administrators to break the hold that (mostly white) males have on senior scholarship and leadersip positions, and a salary gap compression process to alleviate the differences between faculty and administration 2 .
In the concluding section of Even in universities, cutting-edge societal observations are increasingly bought by the government and corporations in exchange for well-endowed research titles (with little or no responsibility for undergraduate education and only enough with graduate students to assure that the best are picked as research assistants). On the capitalistic side of the political equation, corporate names appear on school buildings, buses, and even television channels to pimp children with the latest commercially-defined news
The new collectivities need to draw memberships from women, ethnic and sexually diverse groups, minorities, children, specially challenged, and all people who seem to have no group protection for their human rights. Where better to start than in universities and in the media, two of the most important educators in today's global, cultural mixes? Journalism and mass communication educators need to join with media workers to have important societal actions and impacts in the next century --this will happen when these groups finally understand and wisely use the power they hold by distributing it in ways that enhance enlightened, spiritual democracy in the living, interactive system known as the earth.
It is time to organize such coalition efforts.
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